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Collective Bargaining round in Austrian Metalworking and Mining Industry: 

First negotiating meeting
On 9 October 2009 the first negotiation round in the Austrian metalworking and mining industry for some 170.000 employees in the sector opened this year´ s autumn private sector bargaining round in the country. Our joint bargaining team on the employees´ side, including the blue-collar Metalworking, Textiles and Food-Processing Union (GMTN) and the Union of Salaried Employees, Graphical Workers and Journalists (GPA-DJP) had delivered its list of demands to the employers´ bargaining unit on 28 September 2009. We call for decent wage increases in minimum wages/salaries as well as effectively paid wages/salaries with equivalent increases in additional allowances in order to stimulate instead of stifle purchasing power, in particular of low-income earners in times of economic downturn.

Employers urge increase in working time flexibility
Apart from a debate on our demands, discussion focused on the economic situation of the sector. Pointing to the spread of the global economic crisis on real economy, resulting in decline of income orders and turnover, the employers´ side called for massive extension of working time flexibility with reduction of working time premia. Their demands comprise f.e.:
· Flexible working time schemes between 32 and 45 hours without compensation

· Extension of reference period up to 2 years over which weekly working time has to average out 38.5 hours per week

· Increase in amassed excess working hours up to 150 hours per year ; any not used up working time accounts should be transferred to the next year without attracting the attendant time premia. These will be only granted if the working time account exceeds the maximum of 150 amassed working hours; in this case a premium of 25% has to be paid either in cash or in time off; upon termination of employment an additional 25% premia will be paid to compensate amassed working hours;
· Demand for normal weekly working time of 12 hours for shift workers

· Capping of time-off days for job-seeking, granted to employees in case of their voluntary resignation
Our view on working time issue
The call from the employers´ side for more working time flexibility in exchange for wage increases was indignantly rejected by our joint negotiating team, arguing that the trade unions would raise additional long standing working time-related demands, including:

· Reduction of collectively agreed normal weekly working time, in particular for those employees working under extreme conditions

· An additional day off on 31st December 2009
· Legal Right to pre-retirement part-time work for elder workers 

· Legal claim to training leave;

Next meeting

Negotiations will be resumed on 16 October 2009 and we will keep you informed about their outcome.
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