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PRINCIPLE AGREEMENT IN THE METAL AND TECHNOLOGY 
2009/2011 

Attack plan crisis

Employers and workers organizations in the metal and engineering sector have reached a principle agreement, on starting December 1, 2009. 
The agreement is in principle on an attack plan crisis. The members of the various organizations still have too vote.


The metal and engineering industry has about 35,000 employers and 400,000 employees. 
Rijswijk, October 29, 2009 
 
Introduction
The agreement came about in the first round of negotiations in recent weeks after extensive informal consultations had taken place. Both unions and employers organizations want to do everything possible to reduce the effects of the economic crisis in the Metal & Engineering as much as possible. 

In addition to its agreement on wage restraints and extra time - which can be used at times when there is no production – it also included agreements on pensions and training. 
In 2010 a wage increase in an innovative way into 3.5 extra days, called "anti-crisis days”. Individual employers may, after consultation with employees choose to replace these days a single payment of 1.5 percent of annual salary to be paid. From February 1, 2011, the structural wage increase of 1.5 percent has been agreed on.   

The new collective agreement will run until March 31, 2011 and applies to approximately 400,000 employees in the Metal and Engineering. 
1. DURATION 
The agreed collective agreements have a maturity of December 1, 2009 to 31 
March 2011. 

2. EMPLOYMENT 
Social partners find it important that their resources are deployed to create more training places for 16-17 year olds, retaining skilled workers and expanding a better use of the capabilities of the Education funds for eg training days. Social partners will organize a conference and invite Education Funds, Knowledge Centres and other organizations to indicate how they think these resources can be targeted and can be deployed industry-specific. 

Social partners are seeking the possibility to keep older workers, who are dismissed, as teachers, while maintaining their benefits. 

In the Education funds there will be a redirection of resources, especially towards the priority on apprenticeship places and to maintain professionals. 
In addition, connections are sought with the public benefit centres to seek additional financial resources for  these initiatives to generate. 
Important concern of the social partners is that the training and apprenticeship places  can continue to be. 

3. ELDERLY 
The so-called 58 + scheme will be continued. This means that workers who have  become 58 years in 2009 resp. in 2010 and were dismissed in these years due to the crisis, will get a early retirement pay form the Pension Fund in Metal and Engineering. 
Workers younger than 58 ánd who had the right to retire early will keep their rights during 3 years after being dismissed due to the crisis. In October 2010 social partners  will assess these arrangements for the calendar year 2011 if a a similar request to the Pension Fund will be made for that year. 

4. INCOME AND ANTI CRISIS DAYS 
The collective parties introduce so called “Anti Crisis Days”. These days have the character of temporary working time reduction days. These ACDs  are valid in 2010 and awarded to a maximum of 3 ½ days. The employer also has the option to change these days into a single payment to of 1.5%. This payment must be done latest by October 1, 2010. 
If the full number of CBD's are not used, a pro rata payment will be made. These days have to be scheduled after consultation with the Work Council or with the trade union. 

On February 1, 2011, the actual salaries and salary scales will be structural increased by 1.5%.  In October 2010 social partners will be decide whether this agreement  about the ACDs of 2010 will be continued in 2011. If  so, then the above mentioned wage increase by 1 February 2011 will not be materialized. 

6. PART-TIME-UNEMPLOYMENT BENEFIT 
Social partners will consult with the Ministry of Social Affairs and 
Employment in order to get attention to problems in application by 
(SME) companies in the Metal and Engineering and the opportunities and obstacles 
to participate in the unemployment scheme. 

7. R & D FUNDS CHARGES AND SOCIAL FUNDS 
The Collective agreements are extended by the period of 5 years.  The basic charge of R & D funding remains 0.50% each year. 

