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New collective agreement in Austrian metalworking industry and mining sector successfully concluded
After five intensive negotiation rounds the last of which continued for 50 hours, our joint negotiating team, involving GMTN (Metalworking, Textiles, Food-Processing Workers´ Union) and GPA-DJP (Union of Salaried Employees, Graphical Workers and Journalists), succeeded in signing a new collective agreement covering about 170.000 employees in the sector. 
The background of economic downturn and still uncertain prospects for recovery seriously challenged this years bargaining round. Though backed by financial stimulus measures adopted at home and abroad, economic activity in Austria will pick up from its low level in the second half of 2009, on annual average, GDP will nevertheless shrink by 3.4 percent compared to last year. No relief is yet to be expected for the labour market. Inflation will remain tamed (2009: 0, 7%).
The core point of controversy proved to be the employers´ demand for far-reaching unpaid extension of working time flexibility in exchange for pay increases. According to our internal estimates, the employers´ demand would have resulted in income losses for individual employees of up to 3.500 € annually.

Due to the intransigent attitude on the employers´ side talks already appeared to be in deadlock and a major industrial conflict inevitable. 
As a consequence, several works council conference and more than 1.000 protest actions and works council meetings at establishment and regional level were organised prior to the last two negotiation rounds which eventually made the employers change their strategy of obstruction. Finally, they agreed to separate the discussion on changes in working time flexibility from the current bargaining round and postpone these talks. Anyhow, an agreement should be achieved till March 2010.
Thanks to the active support of works councils and employees, our joint negotiation team could achieve a breakthrough in this extremely difficult bargaining situation and reach sustainable wage increases.

Results of the collective agreement in detail:

· Increase in collectively agreed minimum wages/salaries by 1,5 percent

(new minimum wage thus stands at 1.478,87 €)

· Increase in effectively paid wages/salaries by 1,45 percent

· Adequate increase in apprentices´ remunerations by 1,45 percent

· Adequate increase in additional payments and allowances by 1, 45 percent

· Retrospective effect of the agreement as of 1 November 2009;

Mileage allowance- prolongation of mileage allowance rates;
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