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During the period 2002 to 2008, “Interconfederal Agreements for the Collective bargaining have been annually signed at national level, among Trade union Organizations UGT and CC.OO.. and Employer Organizations, CEOE and CEPYME. 

In 2009, the Employer's association would not sign this Agreement, if the following points were not included: 

· Wage increases between 0% and 2% 

· Reduction of labour costs by means of a reduction to Social Security contributions. 

· Address the issue of absenteeism. 

· Give greater cover to Private Employment Agencies 

Under this situation UGT and CC.OO. have drawn a document ". UGT and CC.OO criteria for Collective bargaining and Employment".  Trade union proposals towards the crisis and for decent work and employment conditions. 

These bargaining proposals will be reference to all the economic sectors, as the Interconfederal Agreements for Collective Bargaining were before.
The most outstanding aims are the following: 

· Reinforcing Collective Bargaining, facilitating the bargaining processes and keeping social dialogue channels with employers. 


Among other questions, negotiating sector general agreements, taking into 
account the new business realities and formulas, extending collective 
bargaining to company groups, and  widen the bargaining scope  to those 
groups where it’s still missing. 

· Going further in the struggle against precariousness and improving work conditions. 

· Wage bargaining which guarantees a moderate improvement in wages and real purchasing power, having as reference the official aim of 2% CPI increase, as well as increases in productivity and the establishment of wage guarantee clauses in order to safeguard towards possible deflections of CPI. 

· Bring contracting into compliance with the contracts of employment. Eradicating unjustified temporary contracts.
· Get rid of discrimination at work and guarantee the right to equal opportunities for all people. 

· Reduction of working time and organisation of the irregular distribution of the working time. 

· Development of Labour Risk Prevention Schemes. 

· Promote the European and international dimension of the Collective bargaining, through a better coordination of the European Federations. 

We enclosed the full text " CC.OO and UGT joint approach for the Collective bargaining and Employment", although it has not been translated into English because of the lack of enough time.. 

Madrid, 16 March 2009
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