Effects of the crisis on Collective Bargaining - Fellesforbundet Norway
We can now see that the crisis has big effect on the Norwegian industry. Our registered unemployment rate are 2,7 % (67400 persons) by the end of February 2009 of the total work force. This is an increase of 61 % (25500 persons) from February 2008. In the industry the unemployment rate is 4,4 % (9673 persons)
The Government in Norway have presented three economic stimulus packages to try to decrease the effects of the finance crisis. These packages contains different support and guarantees to the financial institutions, both the private- and state owned institutions. The export industry are very dependent of good support and guarantees through the state owned institutions. We can not see the effect of the packages yet, but we are satisfied with the measures so far. The total value of the packages are about 600 bill NOK
Fellesforbundet have been very active against the Government in this process and we have obtained that our proposals are taken seriously and some of them are already accomplished.
One of the issues are our Lay off Law, here we have reached good improvements. We think it is very important to have a good lay off legislation to avoid dismissals so the employee can keep its employment and the company avoid loosing competence for a period of difficulties in the markets and to give the companies time and possibilities to take on readjustments.  It is also very important to give the companies economic stimulus to in company training and through this financial packages there are now possibilities to that.
This is some of the improvements in the Labour marked policy:

Lay off period


from 30

until 52 weeks

Employers payment duty

from 10

to 5 days
Waiting days for the employee
from 3

to 3 days No change yet. Our proposal are 0 waiting days, but we have not reached that goal yet.
The lay off benefit are about 62% of the last years income. The employee can receive this until 52 weeks and it is financed through our tax system.

Labour marked measures for the unemployed is also a very important issue and the economic frames for these are also increased.

We had our main Collective Bargaining round in 2008 with a validity of 2 years. This years Collective Bargaining round is a regulation of last years main agreement and is all about wage regulation. The main organisations Norwegian Confederation of Trade Unions (LO) and their counterpart NHO conducts this bargaining round. The negotiations will be held on the basis of the economic situation at the time of bargaining and the outlook on the second year of the main agreement as well as the price and wage development of the first year of the main agreement.
LO s General Council adopted directives for this bargaining round in February 2009:
· General improvement of purchasing power

· Equal payment profile on central and local agreed addition, with more to women where this is possible.

· Guarantee arrangements, increasing the collective agreements wage rates and special additions to the lowest paid.
The negotiations will start 20 March. The expectations to this Collective bargaining round is not very high.
