EMF Political Evaluation First Common Demand

Questionnaire Regarding Political Evaluation of the First EMF Common demand: 

The Individual Right to Training Guaranteed by Collective Agreements.

Important information. This document is meant as a help to gain an overview of the questions asked and for you to use in case you need assistance from colleagues etc. It is not possible to return this Word document, with answers in it to the EMF. The answers have to be given online, by using the link in the e-mail inviting your organisation to participate in this survey.

If you have any questions, do not hesitate to contact Policy Advisor Rene’ Johansen on +32 2 227 10 56 or by e-mail at Rjohansen@emf-fem.org
1. Introduction

1. What: Survey of the First Common Demand (read more below)

2. Who: This questionnaire should be answered by the Head of the Collective Bargaining Department in your organisation (read more below) (Answers in English only)

3. Why: To evaluate the work on the First Common Demand and to provide a platform for discussions on the Second Common Demand (read more below)

4. When: Deadline for answering this questionnaire is 7th of February 2009 (Answers in English only)

Ad 1. Welcome to this survey carried out by the European Metalworkers Federation among all of it's member organisations.

The purpose of this survey is to gather information regarding the First Common EMF Demand: The individual right to training guaranteed by collective agreements.

The First Common Demand was established at the EMF collective bargaining conference in Rome 2005 and it was a agreed that a series of evaluations regarding the demand should be carried out. (for more information on the First Common Demand, see this link)

http://www.emf-fem.org/Areas-of-work/Collective-Bargaining-Policy/EMF-Common-demand

Ad 2. This questionnaire should be filled out by the Head of the Collective Bargaining in your organisation (in English only), as he or she possess the information required to answer the questions.

The e-mail containing the link to the survey can easily be forwarded to the correct person. A Word version of the questions is also available for download at this adress (please remember that answers to the EMF can only be sent using the electronic questionnaire and not the Word document):

http://www.emf-fem.org/Areas-of-work/Collective-Bargaining-Policy/EMF-Common-demand

Ad 3. The purpose of this evaluation is two-fold. Firstly it is a stock taking among the member organisations of what has happened in their negotiations / bargaining rounds regarding the First Common Demand. Secondly it will serve as a platform for the current discussions regarding the Second Common EMF Demand.

As such, the results of this survey will be presented at the EMF Collective Bargaining Committee meeting in April 2009 and at the EMF Executive Committee meeting in June 2009.

The answers that you give to this survey are of vital importance for the discussions on the Second Common EMF Demand, and you are therefore urged to spend 30 minutes filling out the questions.

Ad 4. In order to compile and analyse the information sent in and be able to present a report at the Collective Bargaining Committee meeting in April 2009, the deadline for answers to this report is February the 7th of February

Additional information and help

The questionnaire has been designed by a special subsection of the Select Working Party of the Collective Bargaining Committee and was finally approved at the Select Working Party Collective Bargaining Committee meeting in December 2008.

You can interrupt the filling out of the questionnaire by clicking the "save" button at the bottom of the page. The information you have already entered will be stored for 30 days. When you wish to complete the questionnaire, click the survey link in the e-mail, which was sent originally.

If you encounter any technical problems or have any questions regarding this survey, please do not hesitate to contact Policy Advisor Rene' Johansen on tel +32 2 227 10 56 or by e-mail at Rjohansen@emf-fem.org

2. Background Information

2.1 What is your name?:

{Enter text answer}

[                                                                                            ]

2.2 What is the name of your organisation?:

{Enter text answer}

[                                                                                            ]

2.3 Country?

{Enter text answer}

[                                                                                            ]

2.4 What is your e-mail adress?

{Enter text answer}

[                                                                                            ]

2.5 Are you the head of collective bargaining of your organisation?

{Choose one}

( ) Yes

( ) No

2.6 Please describe briefly how the head of collective bargaining of your organisation was involved in the answering of this questionnaire (it is important that he or she is involved in the answering of this questionnaire in order to increase the political weight of the results of this survey)

{Enter answer in paragraph form}

[ 

 ]

3. Cooperation With Other Trade Unions

3.1 Are you answering this questionnaire jointly with or on behalf of other EMF member trade unions in your country?

{Choose one}

( ) Yes

( ) No

3.2 If yes, what is/are the name/names of this/these trade union(s)

Name of trade union?

{Enter text answer}

[                                                                                            ]

Name of trade union?

{Enter text answer}

[                                                                                            ]

Name of trade union?

{Enter text answer}

[                                                                                            ]

Name of trade union?

{Enter text answer}

[                                                                                            ]

Name of trade union?

{Enter text answer}

[                                                                                            ]

Name of trade union?

{Enter text answer}

[                                                                                            ]

Name of trade union?

{Enter text answer}

[                                                                                            ]

4. Raising the First Common Demand

4.1 Was the First Common Demand raised by your trade union?

{Choose one}

( ) Yes

( ) No

4.2 Please describe briefly, the main reasons why the First Common Demand was not raised in your collective bargaining rounds or similar institutions

{Enter answer in paragraph form}

[ 

 ]

If the answer to question 4.1 is no, please keep this in mind when reading the rest of the questions, several of them are not applicable to you and can therefore be skipped.

5. Details on the First Common Demand - part one

5.1 How did you ensure that the objective of the First Common Demand was integrated in your organisation? (please describe briefly the main way(s) this was done)

{Enter answer in paragraph form}

[ 

 ]

5.2 Which elements of the First Common Demand have you raised/demanded so far?

{Choose all that apply}

( ) Individual right to training

( ) Vocational training, free of cost for employees

( ) An annual training plan

( ) Trade union involvement at all levels

( ) Certification for qualification

( ) Training as a right in the event of dismissals and restructuring

( ) Individual right to life long learning

( ) Training as a right for the employed

( ) At least 5 days of training per year for all employees

( ) Other items (please describe these items briefly)

Please describe Other items, if applicable

{Enter answer in paragraph form}

[ 

 ]

5.3 Which elements of the First Common Demand have you achieved so far?

{Choose all that apply}

( ) Individual right to training

( ) Vocational training, free of cost for employees

( ) An annual training plan

( ) Trade union involvement at all levels

( ) Certification for qualification

( ) Training as a right in the event of dismissals and restructuring

( ) Individual right to life long learning

( ) Training as a right for the employed

( ) At least 5 days of training per year for all employees

( ) Other items (please describe these items briefly)

Please describe Other items, if applicable

{Enter answer in paragraph form}

[ 

 ]

5. Details on the First Common Demand - part two

5.4 To what extent are you satisfied with the result(s) / achievement(s) of your organisation on the First Common Demand? (On a scale of 1-5 where 1 = Not satisfied at all and 5 = Very satisfied)

{Choose one}

( ) 1

( ) 2

( ) 3

( ) 4

( ) 5

5.5 In what way have you so far dealt with the First Common Demand?

In collective bargaining round(s)?

{Choose one}

( ) Yes

( ) No

In labour market law?

{Choose one}

( ) Yes

( ) No

In other ways?

{Choose one}

( ) Yes

( ) No

Please describe the Other ways, if applicable

{Enter answer in paragraph form}

[ 

]

5.6 Would you raise the First Common Demand again?

{Choose one}

( ) Yes

( ) No

If yes, which elements would you raise again?

{Enter answer in paragraph form}

[ 

 ]

6. Working with the First Common Demand - Part One

6.1 The First Common Demand was intended to be a European Common Demand. How did you use the following tools to show that? (please go to the following website for more background information on the tools)

http://www.emf-fem.org/Areas-of-work/Collective-Bargaining-Policy/EMF-Common-demand

Logo

{Enter answer in paragraph form}

[ 

 ]

Website

{Enter answer in paragraph form}

[ 

 ]

Resolution from the 2005 Rome conference

{Enter answer in paragraph form}

[ 

 ]

Other tools

{Enter answer in paragraph form}

[ 

 ]

6.2 The First Common Demand was intended to be a European Common Demand. How did you succeed in showing that towards the following groups?

Trade union members

{Enter answer in paragraph form}

[ 

 ]

Employer organisations

{Enter answer in paragraph form}

[ 

 ]

What, if any, was the reaction of the employer organisations?

{Enter answer in paragraph form}

[ 

 ]

Stakeholders involved in training (for instance bilateral funds for training etc.)

{Enter answer in paragraph form}

[ 

 ]

The general public

{Enter answer in paragraph form}

[ 

 ]

6. Working with the First Common Demand - Part Two

6.3 Was the fact that the First Common Demand was a European Common Strategy a usefull tool in your national negotiation rounds, etc?

{Choose one}

( ) Yes

( ) No

6.4 Had training not been a First Common Demand, would you have raised the issue anyway?

{Choose one}

( ) Yes

( ) No

( ) Maybe

6.5 What impact has the process of a Second Common Demand got on your continued work with the First Common Demand? (please describe the main points briefly)

{Enter answer in paragraph form}

[ 

 ]

You have reached the end of the questionnaire. If you're answers are complete, please remember to click on the "Finish" button below in order for your answers to be registered.

If on the other hand you need to double check or enter more information, press the "Save" button. You can then use the link in the invitation e-mail to access this questionnaire again.

Thank you for your time.

With regards

Rene' Johansen

Policy Advisor 

European Metalworkers Federation

