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Austria: Pay increase of 3, 5% agreed in electrical and electronics industry 
In the early morning hours of 14 May 2008 –after a negotiation round, continuing for 14 hours- the Austrian Metalworking, Textiles and Food Workers Union (GMTN) and the Union of Salaried Employees, Printing Workers and Journalists signed a new collective agreement with the employers of the electrical and electronics industry sector, covering about 50.000 employees.
It took three intensive negotiation rounds and a nationwide assembly of the sectors´ works council members with about 800 participants to conclude this year´ s bargaining round. Thanks to the support from our representatives in the companies a compromise could be achieved that mirrors the favourable economic situation in the sector.

Content of the agreement

The new settlement stipulates the following provisions: 
· Minimum wages/salaries will increase by 3, 5%; the new minimum wage thus will amount to 1.400,64€;
· Effectively paid wages/salaries will increase by 3,4%

· An additional one-off payment of 180€ (for apprentices 90€)
· The conclusion of a “distribution option”, providing, that 0, 4% of the increase in effectively paid wages/salaries may be distributed flexibly by the employer among certain employee groups; a works agreement on this issue should be reached at the individual company level between works council and employer. Notably, an average increase in effectively paid wages/salaries of 3, 6% and a minimum pay increase of 3,2% for the individual employee have then to be observed.

· For the first time, an extra one-off payment option was introduced, in that to an average increase of the effectively paid wages of 3,2% the employer can pay an extra one-off payment to the amount of 8,4% of the whole wage/salary of the individual employee. Precondition is the conclusion of a works agreement.

· Apprentices´ remunerations and any additional allowances will rise by 3,5%

· As to qualitative bargaining aspects, improvements of legal framework conditions could be achieved: 

· regarding crediting of parental leave in calculation of severance pay,
·  calculation of extra work for part-time workers (while no legal claim for overtime allowance for extra work in order to make up for bridging days, sabbaticals, etc. can be claimed; in the case of a flexible “extended bandwidth” working time scheme part-time workers will be entitled to overtime pay when it is rendered after the 41st hour of normal working time );    
· Improvements regarding severance pay in the event of death for surviving dependents;

· Increase in reimbursement of expenses for external assembly work in Bulgaria and Romania;

· Better access of blue-collar workers to higher occupational grades without losing their employee status as blue-collar worker;   
· The new collective agreement will take effect as of 1 May 2008   
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