Global Crisis Impacts on the Collective Bargaining in the Czech Republic
In almost 20 % companies where OS KOVO is represented there was collective bargaining postponed under pressure of the employers, most often by a quarter year. This means that the collective agreements from last year are extended on longer period.
From already concluded company collective agreements we can see that in 45 % is the wage increase for 2009 „frozen“. Nevertheless, in 32% company collective agreements the real wage increase was stipulated. 
Our labour legislation allows solving problems linked with product or service sale by so called partial unemployment. It is a situation when employees do not work, for agreed period, and instead of wage they get wage compensation paid by the employer compensating wage drop-out. This possibility which is conditioned by agreement between employers and trade unions is at present time used very often.
The employers try to make individual employees outside the frame of the collective bargaining to: 

· take their holiday;
· agree with individual contracts on shorter working time with corresponding wage cuts;  

· take unpaid time-off;
· leave for early retirement, if legislation allows that (but in the Czech Republic this is counterbalanced by lifelong sanctions in form of lower pension).
OS KOVO has prepared detailed methodological instruction for its specialists so that these could inform company organisations and members in the companies on potential negative impacts of above mentioned procedures.
ČMKOS prepared its own draft measures which could help to soften negative impacts of the crisis for normal workers and to revive through consumption the labour market. At the same time it supports such measures proposed by employers which side effect is not worsening the employees´ situation (investments into research and science, education and retraining, investments into the infrastructure,…).
But our Government listens especially to proposals which would worsen employees´ situation and their position in the society towards business people (reduction of contributions into the State budget, worsening of the labour legislation in the name of flexibility without security,…). Due to this development a protest action is prepared against non solving global crisis impacts by the Government which would be linked with the Euro-demonstration – this would be held on May 16, 2009.
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